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1. Purpose of Report 

 
1.1 To propose a number of changes relating to the Council’s Member Code of 

Conduct. 
 

2. Member Code of Conduct 
 

2.1 The Council’s Member Code of Conduct was substantially amended in accordance 
with the provisions of the Localism Act 2011. The Localism Act 2011 required local 
authorities to adopt a Member Code of Conduct incorporating the principles of 
public life (the ‘Nolan Principles’). However, local authorities were empowered to 
otherwise amend their codes of conduct in accordance with local circumstances and 
preference. 
 

2.2 The Council’s Member Code of Conduct was last amended on 11 March 2013 to 
incorporate changes made to the principles of public life. Its principal provisions 
remain in accordance with the Member Code of Conduct initially adopted following 
the commencement of the relevant provisions within the Localism Act 2011. 
 

3. Proposed Amendments 
 

3.1 
 

As part of a review undertaken by officers into the operation of the Member Code of 
Conduct, a number of areas have been identified in which changes could be made 
in order to simplify and clarify aspects of the Member Code of Conduct. These 
changes are not considered to make significant changes to the operation of the 
existing Member Code of Conduct. 
 

3.2 
 

A revised copy of the Member Code of Conduct incorporating the proposed 
changes has been attached as Appendix A. The revisions made are as follows: 
 

 Changes to paragraph numbering and references to ensure clarity and 
consistency. 

 Changes to incorporate clarificatory wording in relation to non-participation 
for pecuniary interests, in accordance with the original model code adopted 
by the Council. 

 Changes to formatting, particularly in paragraph 5.2, to ensure the section’s 
meaning is clear. 

 
3.3 
 

It is further recommended that the Council’s assessment criteria (Appendix B), 
complaints form (Appendix C), and Hearings Sub-Committee Procedure  
(Appendix D) be incorporated within the Constitution in order to ensure councillors 



and members of the public are able to refer more easily to documents relevant to 
the making and determination of a complaint. 
  

3.4 
 

The attached Member Code of Conduct complaint form has also been amended 
from that originally approved. The amendments are proposed in order to make the 
form easier to complete and to be submissible via email. 
 

3.5 
 

At present the Monitoring Officer and the Ethics and Engagement Committee are 
empowered to offer dispensations to members in relation to their Disclosable 
Pecuniary Interests. These dispensations can allow members to take part in the 
debate and voting on matters from which they would otherwise be excluded. Having 
considered the limited number of dispensations given to date it is considered that it 
would be appropriate to extend the current powers in relation to Disclosable 
Pecuniary Interests to apply to Personal and Pecuniary interests.  
 

3.6 Dispensations granted to date have principally related to business in which there is 
a risk either that a meeting would cease to be quorate or a member would be 
excluded from a significant debate as a result of a relatively minor Disclosable 
Pecuniary Interest. While Personal and Pecuniary Interests are less likely to exclude 
members as a result of relatively minor interests, it is considered that it would be 
prudent to extend similar powers in relation to dispensations. Such powers would be 
subject to the same level of oversight and have not been proposed in relation to any 
particular member’s interest. Rather, it is recommended to approve this additional 
power in order to provide an additional safeguard to allow the Council to transact its 
business in an efficient manner. 
 

4. Organisational Impacts  
 

4.1 Finance  
There are no direct financial implications arising from this report. 
 

4.2 Legal Implications  
There are no direct legal implications arising from this report. 
 

5. Recommendation  
 

5.1 
 

That members consider the proposed changes. 
 

5.2 
 

That Council be recommended to approve the following changes to the Constitution: 
 

 Revisions to the Member Code of Conduct. 

 The incorporation of the assessment criteria, complaints form, and Hearings 
Sub-Committee Procedure in relation to complaints under the Member Code 
of Conduct. 

 The extension of any powers currently held by the Ethics & Engagement 
Committee or the Monitoring Officer to grant dispensations in relation to 
Disclosable Pecuniary Interests also to be applicable to personal and 
pecuniary interests. 

 
 


